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Scottish Men’s Sheds – Fair Work Policy template

1. Purpose

The purpose of this policy is to outline [insert Shed name] Men’s Shed’s commitment to Fair Work principles in all aspects of Shed activities. This policy ensures that all members, volunteers, and any paid staff are treated fairly, have clear roles and expectations, and operate in line with Scottish Government guidelines—even where volunteers are not considered employees.

2. Scope

This policy applies to: all Shed members and volunteers; any paid staff or contractors engaged by the Shed; and all activities, workshops, and events organised under the Shed’s name.

3. Principles of Fair Work

Our Shed is committed to:

· Respect: Treating all individuals with dignity and valuing their contributions.
· Opportunity: Ensuring all members and volunteers have access to opportunities for learning, participation, and leadership.
· Security: Providing clarity on roles, responsibilities, and any paid work arrangements.
· Fulfilment: Encouraging meaningful engagement that promotes personal wellbeing and development.
· Effective Voice: Listening to members and volunteers and providing safe channels for feedback and concerns.

4. Equality and Diversity

Our Shed is committed to creating an inclusive environment free from discrimination. All members and volunteers should be treated equitably, regardless of: age, gender, race, religion or belief; disability; sexual orientation; and/or socioeconomic background.

5. Volunteer and Member Engagement

· Volunteers and members will receive clear information about their roles.
· Training and support will be provided where possible to enable participation.
· Feedback and ideas from members will be actively sought and considered.

6. Paid Staff (if applicable)

Any paid roles will comply with national minimum wage, contractual obligations, and Scottish Fair Work practices. Staff will have clear job descriptions and regular opportunities for review and development.

7. Health, Safety, and Wellbeing

· All members and volunteers will be supported in a safe and healthy environment.
· Mental and physical wellbeing will be encouraged through Shed activities and peer support.

8. Monitoring and Review

This policy will be reviewed at least annually. Feedback from members and volunteers will inform improvements.
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Scottish Men’s Shed – Fair Work Statement


At [insert Shed Name], we are committed to Fair Work principles to make our Shed welcoming, inclusive, and supportive for everyone.

Our Commitment

· Respect: Every member and volunteer is treated with dignity and their contributions valued.

· Opportunity: Everyone can take part, learn new skills, and contribute to the Shed.

· Voice: We listen to ideas, feedback, and concerns from all members.

· Wellbeing: We promote a safe, friendly, and supportive environment.

· Inclusivity: Discrimination of any kind is not tolerated. Everyone is welcome, regardless of age, gender, race, ability, religion, sexual orientation, or background.


How We Work

· Roles and responsibilities are clear for all members and volunteers.

· Health and safety are a priority in all Shed activities.

· Members are encouraged to share ideas and help shape Shed activities.

· We aim to create a friendly, fair, and positive space for all who join our Shed.
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